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2020 Title IX Regulations:  
Policy Implications and Practical Applications 

 
Online Course Agenda for 2 Day Version 

 
This course runs from 10:00am to 5:00pm EDT each day. 

There will be a half-hour break for lunch from 12:45pm to 1:15pm. 
Fifteen-minute breaks will be given at approximately 11:30am and 2:45pm 

 
Day 1  

x Module: Title IX - Final Rules 

x Lunch break - 12:45pm - 1:15pm 

x Module: The Clery Act 

x Questions & Answers 

 

Day 2 

x Module: Drafting the Policy 

x Lunch break - 12:45pm - 1:15pm 

x Module: Practical Implications 

x Case Studies 

Online Course Agenda for 5 Day Version 
 

This course runs for 2.5 hours each day for 1 week (various time options are available) 
There will be one 15-minute break each day. 

 
Day 1  Module: Title IX - Final Rules 
 
Day 2  Module: The Clery Act 
 
Day 3  Module: Drafting the Policy 
 
Day 4  Practical Implications 
 
Day 5  Case Studies 

 
Check out the options at: www.naccop.org (Training & Webinars Tab) 
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Dolores Stafford, President & CEO 
Ms. Stafford was the Chief of Police at The George Washington 
University in Washington, DC from 1992-2010. During her distinguished 
26 year career in the law enforcement and security industry, she worked in 
Campus Law Enforcement for 23 years at Bucknell University, Butler 
University, and most recently, at the George Washington University, 
where she served as Chief of Police of a 176 member police department 
for 18 years. Chief Stafford retired from active law enforcement on May 5, 
2010. SKe KaV a BacKeORU¶V DeJUee LQ CULPLQaO JXVWLce IURP MaQVILeOd 
UQLYeUVLW\ aQd KaV a MaVWeU¶V RI ScLeQce DeJUee LQ EdXcaWLRQ IURP 
Bucknell University. Chief Stafford is a Certified Litigation Specialist. 

AV RQe RI WKe QaWLRQ¶V SUePLeU caPSXs police chiefs, she is a much sought after speaker, consultant, 
educator, expert witness, and instructor on campus security, campus safety and law enforcement related 
issues and on compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act (The Clery Act) and the security and safety requirements of the HEOA. 

Chief Stafford has won numerous accolades for her 26 years of service in the law enforcement field. She 
ZRQ WKe ³BUeaNLQJ WKe GOaVV CeLOLQJ´ aZaUd LQ 2002 LQ honor of her ongoing contributions to improving the 
law enforcement profession. In 2004, Stafford was honored by the European Association for Campus 
Security for her expertise and achievements in campus security. Campus Safety Magazine awarded her their 
1st Annual Campus Safety Director of the Year Award for 2006. In June 2008, Chief Stafford was presented 
with the Distinguished Young Alumni Award by her alma mater, Mansfield University in Pennsylvania. 

She has been a member of the International Association of Campus Law Enforcement Administrators 
(IACLEA) since 1990 and she served on the Board of Directors from 2000-2005. She served as the Chair of 
the IACLEA Accreditation Commission from 2005-2008 and she served as the 45th President of the 
International Association of Campus Law Enforcement Administrators in 2003-2004, she was the first 
female to hold that office.  

Chief Stafford has been a keynote speaker and has conducted presentations on the Clery Act for various 
organizations, including IACLEA, NACUBO, American Council on Education (ACE); the Stetson Law 
Conference, Security on Campus Inc, and other video/teleconference training companies.   

She was a member of the IACLEA Government Relations Committee from 1995 to 2010 and was the 
Committee Chair from 1998 to 2000.  Chief Stafford has testified at several congressional hearings, one at 
the request of the U.S. House of Representatives in July of 1997 and two at the request of the U.S. Senate in 
March of 1998 and July of 2015. Chief Stafford was selected to represent IACLEA as the primary 
negotiator during the 1999 and 2009 Negotiated Rule Making processes sponsored by the Department of 
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Education regarding the development of final rules for the implementation of the Clery Act. She is a 
nationally recognized expert on compliance with the Clery Act. 

Chief Stafford has been a featured speaker in many other areas of security and safety for the American 
Council on Education (ACE); American Association of State Colleges and Universities (AASCU); National 
Association of Student Personnel Administrators (NASPA), the National Association of College and 
University Business Officers (NACUBO); University Risk Management and Insurance Association 
(URMIA); Stetson University College of Law; and the International Association of Campus Law 
Enforcement Administrators (IACLEA).  

Chief Stafford led the GW Police Department as the agency became an internationally accredited law 
enforcement agency with the Commission of Law Enforcement Accreditation (CALEA) in March of 2006 
and the agency was successfully reaccredited in March of 2009. The agency subsequently achieved 
accreditation with the International Association of Campus Law Enforcement Administrators in May of 
2007. She was chosen to become an assessor for CALEA in March 2006 and she is currently an IACLEA 
assessor, and as such, she has completed numerous on site assessments for those organizations.  

She has published more than a dozen articles in various professional journals and magazines. She was one 
of the lead authors of WKe IQWeUQaWLRQaO AVVRcLaWLRQ RI CaPSXV LaZ EQIRUcePeQW AdPLQLVWUaWRU¶V Blueprint 
for Safer Campuses: An Overview of the Virginia Tech Tragedy and Implications for Campus Safety.  This 
document, unveiled at a press conference sponsored by the Woodrow Wilson School at Princeton University 
on April 18, 2008, is a roadmap for campus safety and security.  The Blueprint for Safer Campuses outlines 
the guiding principles for campus safety and security worldwide. 
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Catherine Cocks, Consultant 
Student Affairs, Title IX, and Equity Compliance Services 

Ms. Cocks has been a higher education professional for over thirty years. 
Her work with D. Stafford & Associates focuses on Title IX investigations 
and training; assessment of student affairs policies, practices and services; 
and behavioral threat assessment. Cathy was the Director of Community 
Standards for the University of Connecticut for 14 years where managed 
the student conduct process, which included managing all Title IX cases 
involving student respondents aQd cKaLUed WKe UQLYeUVLW\¶V VWXdeQW WKUeaW 
assessment team. Prior to that, she held several positions within 
Residential Life at the University of Connecticut and Roger Williams 
University. 

She is a faculty member for the Association for Student Conduct 
AdPLQLVWUaWLRQ¶V (ASCA) DRQaOd D. GeKULQJ AcadeP\ WeacKLQJ RQ 
subjects such as ethics, governance, threat assessment, media relations, 
and higher education trends. She was an affiliated faculty 

PePbeU IRU PaQ\ \eaUV LQ WKe UQLYeUVLW\ RI CRQQecWLcXW¶V HLJKeU EdXcaWLRQ aQd SWXdeQW AIIaLUV MaVWeU¶V 
SURJUaP WeacKLQJ ³TKe LaZ, EWKLcV, aQd DecLVLRQ-MaNLQJ LQ SWXdeQW AIIaLUV.´  

Cathy has co-aXWKRUed WKe ³PKLORVRSKy of SWXdeQW CRQdXcW´ cKaSWeU LQ WKe 2Qd edLWLRQ RI ³SWXdeQW CRQdXcW 
Practice´ (2020) aQd ZaV a PePbeU RI WKe ZULWLQJ WeaP IRU CAS SWaQdaUdV¶ CURVV-functional Framework 
for Identifying and Responding to Behavioral Concerns. 

Cathy is a Past President of ASCA. She has also served as a Circuit representative, co-chair of the Public 
Policy and Legislative Issues Committee, and as a member of the ASCA Expectations of Members Task 
Force. Cathy has served in a variety of leadership roles in NASPA Region I.  

She was the 2015 UecLSLeQW RI ASCA¶V DRQaOd D. GeKULQJ AZaUd. SKe LV a SaVW UecLSLeQW RI WKe NASPA 
Region I Mid-Level Student Affairs Professional Award and the NASPA Region I Continuous Service 
Award.  

SKe eaUQed KeU MaVWeU¶V degree in Higher Education Administration from the University of Connecticut and 
BacKeORU¶V deJUee LQ CRPPXQLcaWLRQV/MedLa IURP FLWcKbXUJ SWaWe UQLYeUVLW\. 
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Beth Devonshire, Consultant 
Equity Compliance and Title IX/Civil Rights Training 

 
Beth Devonshire, Esq., has been an Associate with DSA since 
2012 and she became a full-time consultant in August of 2018. 
She was the Associate Dean of Students at UMass Boston from 
November 2016 to July 2018.  In that role, Beth administered 
the student conduct system, chaired the CARE and BIT Teams, 
served as the Deputy Title IX Coordinator, oversaw the U-
Access (an office dedicated to assisting students who are dealing 
with a multitude of issues such as food insecurity, homelessness, 
emancipation from foster care, and chronic poverty), and acted 
as a liaison with the various constituencies around the 
University.  Additionally, Beth was responsible drafting the 
policies and procedures related to students.   Prior to that, Beth 
was the Director of Student Conduct at Bridgewater State 
University and the Director of Community Standards Stonehill 
College.  Before beginning her career in Higher Education, Beth 
served as a clerk for the Justices of the Superior  

Court, and in various positions for the Massachusetts House of Representatives. Beth has also presented 
extensively on Title IX including presentations to Colleges, State Wide Organizations, Regional 
Conferences, and at the OCR Title IX Conference in March of 2011. 

Additionally, Beth has given multiple presentations on other legislation and legal issues effecting higher 
education, including FERPA, Clery and Alcohol and Other Drug Prevention. Beth is the former National 
Knowledge Community Public Policy Liaison for NASPA, and also the former Massachusetts Public Policy 
Liaison for MA NASPA.  Beth also served as the Director of the Legislative Committee for The Association 
for Student Conduct Administrators (ASCA) for two years.   In those roles, Beth was charged with keeping 
abreast of proposed and passed legislation and cases impacting higher education and communicating those 
changes to the membership.   

Before beginning her career in Higher Education, Beth served as a clerk for the Justices of the Superior 
Court from 2006-2007.  Prior to that, Beth worked at the Massachusetts State House as Deputy Attorney for 
House Ways and Means, Chief of Staff for the Committee on Election Laws and as a Researcher for the 
Committee on Local Affairs. 

Devonshire currently serves as an Associate for D. Stafford & Associates, a highly reputable consulting firm 
specializing in delivering on organizational, physical security, vulnerability and arming assessments; Clery 
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Act compliance audits; assessments of Title IX compliance; Behavioral Intervention Team and Student 
Conduct Assessments and Training; and a host of other services related to security, safety and compliance 
for institutions of higher education.  
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Adrienne Meador Murray, Executive Director of 

Training and Compliance Activities 
 

Adrienne Meador Murray began her career in municipal law 
enforcement as a civilian employee with the City of Richmond Police 
Department (Virginia). She graduated from the Virginia 
Commonwealth University Police Training Academy and began her 
career as a sworn police officer for the University of Richmond (UR) 
Police Department (Virginia).  At UR, Murray progressed through the 
ranks from a night shift patrol officer to Operations Lieutenant 
(overseeing criminal investigations, crime prevention and patrol) over 
the span of a decade before becoming the Chief of Police at Davidson 
College in North Carolina.  Most recently, Murray served as Chief of 
Police at Trinity Washington University (in Washington, D.C.). In 
January 2014, Murray joined the National Association of Clery 
Compliance Officers & Professionals (NACCOP) and D. Stafford & 
Associates where she currently serves as Executive Director of Training 
and Compliance Activities after having been affiliated with D. Stafford 
& Associates as a part-time Associate since 2012.  

As the Executive Director, Equity Compliance and Civil Rights Services, Murray builds on her 17-year 
career in law enforcement in which she became a nationally recognized expert in the field of best practice 
postsecondary institutional response to the sexual victimization of college women in the United States and 
in Canada. She is also a trained civil rights investigator and is well respected throughout the country for her 
ability to aid institutions in understating how to do best practice criminal and civil rights investigations 
concurrently. She is well known for her work in having provided support, advocacy and criminal 
investigative services for victims of sexual assault, stalking and intimate partner violence and is a sought-out 
speaker and investigator.  She has expertise in the construction of best practice law enforcement standard 
operating procedures and training police officers to respond in best practice and trauma-informed ways to 
victims of sexual assault and intimate partner violence. In her current role, Murray coordinates curriculum 
development and instruction for national classes, including basic and advanced sexual misconduct 
investigation classes; an investigation of dating violence, domestic violence and stalking class; and a Title 
IX Coordinator/Investigator class offered through D. Stafford & Associates. To date, Murray has trained 
more than 3,500 criminal and civil rights investigators throughout the U.S.    

Drawing on her experiences as a trained criminal and civil rights investigator, Murray also oversees 
independent investigations of complex sexual misconduct cases; conducts audits of Title IX/VAWA 
Compliance; drafts institutional sexual misconduct policies and procedures; and conducts campus-based 
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trainings pertaining to the resolution of sexual misconduct offenses on college and university campuses. 
Murray frequently presents at regional and national conferences on topics such as the Sexual Victimization 
of College Women, Understanding Consent and Incapacitation, and Responding to Sexual Assault on 
Campus: Clery Act and Title IX Implications. Murray also conducts provincially specific sexual misconduct 
trainings throughout Canada. 

Murray is a graduate of the University of Richmond, where she received her Bachelor's Degree in Applied 
Studies in Human Resource Management and of New England College, where she received her Master’s 
Degree in Campus Public Safety Administration.  Murray is also a graduate of the 235th session of the 
prestigious FBI National Academy where she was awarded a graduate certificate in Criminal Justice from 
the University of Virginia. She has authored numerous journal articles.  
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Ann Todd, Consultant 

Equity Compliance and Civil Rights Investigations 
 

Ann Todd, Esq is a seasoned civil rights investigator in higher 
education for D. Stafford & Associates (DSA).  Ms. Todd is a 
graduate of Davidson College with a degree in psychology and 
holds a JD from the University of Nebraska.  Prior to joining 
DSA, she practiced law in Charlotte, NC, specializing in 
employment and civil rights and worked for a number of non-
profit organizations.  She returned to her alma mater (Davidson 
College) in 2008 and worked there through March of 2016 
serving as the Assistant Director of Human Resources with the 
responsibility of managing employee relations and the learning 
and development function.   

Ms. Todd joined the DSA in 2015 and currently serves as the 
Consultant, Equity Compliance and Civil Rights Investigations. 
She is the Senior Investigator for the DSA Title IX Investigation 
Team.  She conducts external investigations on behalf of colleges 
and universities, specializing in investigating student allegations 
of sex discrimination, sexual assault, intimate partner violence, 
and stalking. Additionally, she brings a strong Human Resources 

background to investigating a range of employee misconduct—from performance issues to discrimination. 

In addition to conducting investigations, Ms. Todd is a frequent speaker and consultant on Title IX 
investigations, conducting 20-30 courses every year on best practices for investigating sex discrimination 
and sex crimes on campus. She works with schools to draft policies and processes that provide equity and 
fairness to all parties involved and is adept at facilitating discussions with institutions to ensure the end 
product represents the values of the campus community.  

Ms. Todd is a member of the NC Bar and a Certified Clery Compliance Officer through the National 
Association of Clery Compliance Officers and Professionals (NACCOP).  She is also a certified 360 
facilitator through the Center for Creative Leadership. She lives in Davidson, NC where she volunteers on a 
number of local and town boards. 
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Final Rules

Agenda

� HoZ Ze goW here

� The RXles
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Because You Didn·t Have An\thing Else 
To Do Over The Ne[t Three Months?

� Worr\ing aboXW Whe Global Pandemic?
� Tr\ing Wo keep Xp ZiWh neZ pandemic-relaWed orders 

& gXidance from Federal, SWaWe, And Local 
GoYernmenWs?

� Learning Whe jo\s of Zorking from home?  
� Worried aboXW \oXr oZn children?
� Working ZiWh sWXdenWs sXffering from sWress of online 

learning, loss of in-person e[perience aW college, 
eWc.?

� Tr\ing Wo decide if \oXr insWiWXWion Zill be open Whis 
fall?
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HoZ We Got Here 

� TiWle IX prohibiWs discriminaWion on Whe basis of se[

� ED and Whe coXrWs haYe inWerpreWed TiWle IX Wo prohibiW se[Xal 
harassmenW (inclXding se[Xal assaXlW)

� Among oWher Whings, colleges and XniYersiWies mXsW inYesWigaWe 
allegaWions of se[Xal harassmenW and Wake appropriaWe 
disciplinar\ acWion
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HoZ We Got Here (Cont.)
� Obama-Era ED gXidance focXsed on proWecWing YicWims 
� InclXded Whe 2011 ´Dear ColleagXeµ LeWWer and 
� The mandaWor\ ´Preponderance of Whe EYidenceµ sWandard

� TrXmp/DeVos-Era ED has focXsed on Whe dXe process righWs of Whe 
accXsed:
� Rescinded Obama-Era gXidance
� IssXed informal gXidance (InclXding 2017 Q&A)
� Engaged in Formal RXlemaking Process
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What ED Is Sa\ing:

´We can conWinXe Wo combaW 
se[Xal miscondXcW ZiWhoXW 

abandoning oXr core YalXes of 
fairness, presXmpWion of 

innocence and dXe process.µ  

a SecreWar\ DeVos

Ma\ 6, 2020
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This PhoWo b\ UnknoZn AXWhor is licensed Xnder CC BY-SA-NC
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What One Opponent Is Sa\ing:

´BeWs\ DeVos has creaWed a doXble 
sWandard WhaW is deYasWaWing for sXrYiYors 

of se[Xal harassmenW and assaXlW, Zho are 
oYerZhelmingl\ Zomen and girls. We are 
sXing Wo make sXre Whis doXble sWandard 

neYer Wakes effecW.µ
a Ria Tabacco Mar

DirecWor Of The ACLU·s 
Women·s RighWs ProjecW

(Similar LiWigaWion Is E[pecWed To FolloZ)
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General Comments and Thoughts

� 2020 D. STAFFORD & ASSOCIATES

26 pages of 
RegXlaWions

2033 page 
Preamble

Technical 
assisWance

ImplemenWaWion 
daWe of AXgXsW 

14, 2020

Possible dela\

LiWigaWion  
Congressional ReYieZ 

AcW

8

Preamble Highlights

� Codif\ing ZhaW Zas done as 
GXidance

� Brings inWo alignmenW ZiWh SCOTUS
� VicWim and sXrYiYor mean Where Zas 

a responsible finding
� Schools are noW like Zorkplaces 
� Do noW belieYe RXles Zill redXce 

reporWing or inYesWigaWions 
� FocXs is on se[Xal miscondXcW, noW 

oWher TiWle IX aspecWs

� Use informal resolXWion for 
edXcaWional process

� SWaWXs of adYisors shoXld noW 
impacW school·s compliance 

� Training Zill combaW prejXdice Ze 
see in criminal jXsWice s\sWem

� We DO haYe Whe aXWhoriW\ (1311)

� ´Man\ peopleµ sXpporW changes
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�106.3 ² Remedial Action
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Fi[ iW No moneWar\ damages

10

�106.6 ² Effect of  Other Requirements and Preservation of  
Rights
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ConsWiWXWional 
RighWs FERPA TiWle VII

ParenWs and 
gXardians

SWaWe and 
local laZs

11

�106.8(a) Designation of  Coordinator
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TiWle IX 
CoordinaWor

NoWificaWion of 
parWies 

ConWacW 
informaWion

ReporWing 
informaWion
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�106.8(b) Dissemination of  Polic\

� 2020 D. STAFFORD & ASSOCIATES

NoWificaWion do noW 
discriminaWe

TiWle IX CoordinaWor 
conWacW informaWion

GrieYance
procedXre

UniWed SWaWes

13

�106.8(C) Adoption of  Grievance Procedure 
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PrompW 
and 

eqXiWable

ReporWs and 
complainWs Response EdXcaWional 

maWerials

14
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�106.8(d) 
Application 
Outside of  the 
United States

Onl\ applies Wo US

Use oWher polic\

No Cler\ conflicWs

15
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� 2020 D. STAFFORD & ASSOCIATES

�106.12 ²
Religious 
Institutions

SXbmiW in ZriWing

Specific WenanW 

NoW reqXired

Raise an\ Wime

16

�106.30 Definitions ² Actual KnoZledge 
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TiWle IX 
CoordinaWor

CorrecWiYe 
measXres

K-12 DesignaWion CSA 

17
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�106.30 
Definitions ²
Complainant, 
Consent, 
Respondent

ComplainanW 

ConsenW

RespondenW

18
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�106.30 Definitions ² Formal Complaint
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Signed formal 
complainW

TiWle IX 
CoordinaWor

Third parWies Anon\moXs 
reporWs

19

�106.30 
Definitions ²
Se[ual 
Harassment 

� 2020 D. STAFFORD & ASSOCIATES

Emplo\ee . . . condiWioning aid, benefiW, or 
serYice

UnZelcome condXcW deWermined Wo be 
seYere, perYasiYe, and objecWiYel\ offensiYe 
. . . effecWiYel\ denies eqXal access

Cler\
Se[Xal assaXlW
IPV
SWalking

20

Se[ual 
Harassment 
under Title IX
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Se[Xal 
haUaVVPeQW 
PeaQV 
cRQdXcW RQ 
Whe baViV 
Rf Ve[ WhaW 
VaWiVfieV 
RQe RU 
PRUe Rf 
Whe 
fRllRZiQg: 

1. AQ ePSlR\ee Rf Whe UeciSieQW cRQdiWiRQiQg Whe 
SURYiViRQ Rf aQ aid, beQefiW, RU VeUYice Rf Whe 
UeciSieQW RQ aQ iQdiYidXal·V SaUWiciSaWiRQ iQ 
XQZelcRPe Ve[Xal cRQdXcW; 

2. UQZelcRPe cRQdXcW deWeUPiQed b\ a 
UeaVRQable SeUVRQ WR be VR VeYeUe, SeUYaViYe, 
aQd RbjecWiYel\ RffeQViYe WhaW iW effecWiYel\ 
deQieV a SeUVRQ eTXal acceVV WR Whe UeciSieQW·V 
edXcaWiRQ SURgUaP RU acWiYiW\;

3. ´Se[Xal aVVaXlWµ aV defiQed iQ 20 U.S.C. 
1092(f)(6)(A)(Y), ´daWiQg YiRleQceµ aV defiQed iQ 
34 U.S.C. 12291(a)(10), ´dRPeVWic YiRleQceµ aV 
defiQed iQ 34 U.S.C. 12291(a)(8), RU ´VWalkiQgµ 
aV defiQed iQ 34 U.S.C. 12291(a)(30).

21
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PRONG 1:  Quid Quo Pro
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´This for ThaWµ HarassmenW

When faYorable professional or edXcaWional WreaWmenW is 
condiWioned on a se[Xal acWiYiW\

PRONG 2: The Davis Standard
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HosWile EnYironmenW +

FirsW AmendmenW proWecWions

NoW a ´]ero Woleranceµ sWandard

23

PRONG 3:  The VAWA Crimes
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Se[Xal AssaXlW

Rape
Fondling

SWaWXWor\ Rape

IncesW

InWimaWe ParWner Violence
DaWing Violence

DomesWic Violence

SWalking

24
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�106.30 
Definitions ²
Supportive 
Measures

� 2020 D. STAFFORD & ASSOCIATES

Non-disciplinar\

BoWh parWies

Academic, hoXsing, and aWhleWic impacW

No conWacW orders

25

Schools

� 2020 D. STAFFORD & ASSOCIATES

ElemenWar\ and secondar\ PosWsecondar\

26

�106.44 Recipient·s Response to Se[ual Harassment; 
(a)General Response to Se[ual Harassment

� 2020 D. STAFFORD & ASSOCIATES

DELIBERATELY 
INDIFFERENT

EDUCATIONAL 
PROGRAM OR 

ACTIVITY
EQUITY CONTACT 

COMPLAINANT ON-LINE

27

25

26

27



10

�106.44 Recipient·s Response to Se[ual Harassment; (b) 
Response, (c) Emergenc\ Removal; (d) Administrative Leave

� 2020 D. STAFFORD & ASSOCIATES

Response Wo formal 
ComplainW

Emergenc\ remoYal AdminisWraWiYe leaYe

28

�106.45 Grievance Process for Formal Complaints of  Se[ual 
Harassment (a) Discrimination, (b) Grievance Process

� 2020 D. STAFFORD & ASSOCIATES

EqXiW\ GrieYance 
process

29

�106.45 Grievance Process for Formal Complaints of  Se[ual 
Harassment, (b) Grievance Process(1) Basic Requirement

� 2020 D. STAFFORD & ASSOCIATES

EqXiW\ ObjecWiYe 
EYalXaWions

ImparWialiW\ 
and Training

PresXmpWion 
of NoW 

Responsible

PrompW Time 
Frames

30
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�106.45 Grievance Process for Formal Complaints of  Se[ual 
Harassment, (b) Grievance Process, (1) Basic Requirements

� 2020 D. STAFFORD & ASSOCIATES

Range of 
sancWions and 

remedies

SWandard of 
eYidence Appeal

SXpporWiYe 
measXres

RespecW 
priYilege

31

�106.45 Grievance Process for Formal Complaints of  Se[ual 
Harassment, (b) Grievance Process, (2) Notice

� 2020 D. STAFFORD & ASSOCIATES

NoWice reqXiremenWs AddiWional allegaWions ClarificaWions

32

�106.45(b)(3) Dismissal of  a Formal Complaint 

� 2020 D. STAFFORD & ASSOCIATES

MXsW dismiss:

� BehaYior does noW consWiWXWe se[Xal 
harassmenW 

� Did noW occXr in edXcaWional program 
or acWiYiW\, noW in Whe UniWed SWaWes

� NoWificaWion
� The DeparWmenW noWes WhaW recipienWs 

reWain Whe fle[ibiliW\ Wo emplo\ 
sXpporWiYe measXres

Ma\ dismiss:

� ComplainanW ZiWhdraZs formal 
complainW

� RespondenW no longer 
enrolled/emplo\ed

� InsXfficienW eYidence

33

31

32

33
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�106.45(b)(4) Consolidation of  a Formal Complaint 

MXlWiple 
respondenWs

More Whan on 
complainanW 

againsW one or 
more respondenW

One parW\ 
againsW oWher 

parW\

� 2020 D. STAFFORD & ASSOCIATES 34

� 2020 D. STAFFORD & ASSOCIATES

�106.45 
Grievance 
Process for 
Formal 
Complaints of  
Se[ual 
Harassment, 
(b) Grievance 
Process, (5) 
Investigation  

BXrden of 
proof

WiWnesses 
and facWs

´Gag 
ordersµ

AdYisor NoWice InspecW 
eYidence

InYesWigaWiYe 
reporW

35

�106.45(b)(6) Hearings

� 2020 D. STAFFORD & ASSOCIATES

LiYe hearing Cross-e[aminaWion 

36

34

35

36
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�106.45(b)(6) Hearings

AdYisor

ReleYanc\

ParWicipaWion conseqXences

´Ph\sicall\ presenWµ

� 2020 D. STAFFORD & ASSOCIATES 37

�106.45(b)(7) Determination Regarding Responsibilit\

AllegaWions

ProcedXral sWeps

Findings of facW

ConclXsion/applicaWion

RaWionale

Appeal procedXres
� 2020 D. STAFFORD & ASSOCIATES 38

Sanctions and Remedies

� 2020 D. STAFFORD & ASSOCIATES

SancWions Remedies
39

37
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�106.45(b)(8) Appeals

� 2020 D. STAFFORD & ASSOCIATES

MUST haYe
� ProcedXre
� NeZ eYidence
� ConflicW or bias
� ThaW impacWed oXWcome

AddiWional groXnds 
permiWWed No oWher role

Reasonabl\ prompW 
Wime frame

40

�106.45(b)(8) Appeals

� 2020 D. STAFFORD & ASSOCIATES

NoWificaWion 
of appeal No conflicWs

EqXal 
opporWXniW\ 
Wo respond

WriWWen 
oXWcome -
raWionale

41

�106.45(b)(9) Informal Resolution

� 2020 D. STAFFORD & ASSOCIATES

NoWice VolXnWar\ NoW alloZed for 
Emplo\ee/sWXdenW

42

40

41

42
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�106.45(b)(10) Recordkeeping - Investigations

� 2020 D. STAFFORD & ASSOCIATES

7 \ears InYesWigaWion

DeWerminaWion

Recordings

SancWions and 
remedies

Appeal Informal 
resolXWion

Training 
maWerials

43

� 2020 D. STAFFORD & ASSOCIATES

�106.71 
Retaliation 
Prohibited 

InWimidaWion, WhreaWs, coercions, 
discriminaWion 

Ma\ XVe same grieYance procedXre

1sW AmendmenW 

False reporWs 

44

� 2020 D. STAFFORD & ASSOCIATES

Directed 
Questions and 
Other 
Miscellaneous 
Items

ApplicaWion Wo elemenWar\ and secondar\ schools 

ApplicaWion based on W\pe or age of parWies

IndiYidXals ZiWh DisabiliWies

E[ecXWiYe orders and oWher reqXiremenWs 

Cler\ AcW

ConflicWing sWandards

45

43

44

45
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D. Stafford & Associates
DSWaffordandAssociaWes.com
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TKH COHU\ AFW
FOR TITLE IX PRACTITIONERS

KH\ RHTXLUHPHQWV RI  WKH COHU\ AFW

� 2020 D. STAFFORD & ASSOCIATES 2

CollecW, claVVif\, and coXnW Crime ReporWV/SWaWiVWicV

IVVXe CampXV AlerWV

PXbliVh AnnXal SecXriW\ ReporW 

SXbmiW Crime SWaWiVWicV Wo Whe DeparWmenW 

KH\ RHTXLUHPHQWV (SDUW 2)

� 2020 D. STAFFORD & ASSOCIATES 3

ProYide edXcaWional programV and campaignV on DaWing/DomeVWic Violence, 
Se[Xal AVVaXlW & SWalking

HaYe procedXreV for inVWiWXWional diVciplinar\ acWion for DV/DV/SA/S

If \oX haYe a campXV police or VecXriW\ deparWmenW: PXbliVh Dail\ Crime Log

If \oX haYe reVidenWial faciliWieV: Fire log, Fire SafeW\ ReporW, MiVVing PerVonV 
procedXreV

1

2

3
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2

COUNTING 
CRIME 
STATISTICS

� 2020 D. STAFFORD & ASSOCIATES 4

� 2020 D. STAFFORD & ASSOCIATES 5

TKUHH PDUW 
THVW

1. WaV WKH FULPH UHSRUWHG WR a 
CaPSXV SHFXULW\ AXWKRULW\?

2. IV Whe crime a Cler\ AcW 
crime?

3. Did Whe crime occXr on or 
ZiWhin Whe inVWiWXWion·V 
reporWable Cler\ geograph\?

CDPSXV SHFXULW\ AXWKRULWLHV (CSA)

� 2020 D. STAFFORD & ASSOCIATES

CampXV 
police/VecXriW\ 

SecXriW\ 
reVponVibiliW\

IndiYidXal or 
organi]aWion 
Zhere crimeV 

VhoXld be reporWed

An official ZiWh 
reVponVibiliW\ for 

VWXdenW and 
campXV acWiYiWieV

6

4

5

6
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RHSRUWLQJ CRPSDULVRQV

Cler\ CSA
� CampXV LaZ EnforcemenW and PXblic SafeW\

� RAV, RDV, oWher HoXVing officialV

� Dean of SWXdenWV Office/SWXdenW CondXcW 

� ADV and CoacheV (inclXding AVViVWanW ADV and CoacheV)

� FacXlW\ or SWaff AdYiVorV Wo SWXdenW OrgV

� AcceVV MoniWorV/ConWracW/EYenW SecXriW\ OfficerV

� SafeW\ eVcorWV on campXV (inclXding VWXdenWV)

� SWXdenW Union/SWXdenW AcWiYiWieV SWaff

� Greek AffairV VWaff

� AdminiVWraWorV aW Branch/SaWelliWe/SeparaWe CampXVeV

� SWXd\ Abroad CoordinaWorV

� TiWle IX CoordinaWor(V)

� DirecWor of Whe SWXdenW HealWh CenWer

TiWle IX ReVponVible Emplo\ee
� TiWle IX CoordinaWor

� OWherV aV deemed ´official of Whe recipienW Zho haV 
aXWhoriW\ Wo inVWiWXWe correcWiYe meaVXreV on behalf of 
Whe recipienW.µ

� 2020 D. STAFFORD & ASSOCIATES 7

WKR PD\ QRW EH D CSA? 

� FacXlW\ memberV Zho are noW 
adYiVorV of VWXdenW groXpV (i.e., no 
reVponVibiliW\ for VWXdenW or campXV 
acWiYiWieV be\ond Whe claVVroom)

� MoVW VXpporW VWaff
� Clerical

� SecreWarieV
� RecepWioniVWV

� FaciliWieV SWaff
� PlXmberV
� ElecWricianV

� Food SerYice WorkerV
� CaVhierV
� CookV

� 2020 D. STAFFORD & ASSOCIATES 8

WKR LV QHYHU D CSA?

� 2020 D. STAFFORD & ASSOCIATES

PURIHVVLRQaO CRXQVHORUV
InclXdeV indiYidXalV Zho are XnlicenVed and 
XncerWified bXW acWing Xnder Whe VXperYiVion 

of an e[empW coXnVelor (e.g., a gradXaWe 
VWXdenW doing an inWernVhip)  

PaVWRUaO CRXQVHORUV
NOTE: TheVe poViWionV are e[empW onl\ 

Zhen acWing ZiWhin Whe Vcope of Wheir dXWieV 
aV a coXnVelor or Wrainee.

9

ϳ
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CSA 
FUNCTION
A CSA·V fXncWion iV Wo reporW 
allegaWionV of Cler\ AcW crimeV 
made in good faiWh.

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA

� 2020 D. STAFFORD & ASSOCIATES 10

CSA RHSRUWLQJ RHFRPPHQGDWLRQV

� CSA crime reporWV VhoXld inclXde VXfficienW 
deWail, VXch aV daWeV and locaWionV, and, 
Zhere appropriaWe, perVonall\ idenWif\ing 
informaWion, inclXding name and conWacW 
informaWion, if aYailable. 

� ThiV iV imporWanW for laZ enforcemenW 
pXrpoVeV Wo enVXre WhaW all crimeV are coXnWed 
and Wo aYoid doXble coXnWing crimeV. 

� 2020 D. SWaIIRUG & AVVRFLaWHV

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA

11

RHSRUWLQJ CULPHV

� 2020 D. SWafford & AVVociaWeV

CSAV are reVponVible for reporWing 
allegaWionV of COHU\ AcW crimeV WhaW 

are reporWed Wo Whem in Wheir 
FaSaFLW\ aV a CSA. 

ThiV meanV WhaW CSAV are 
QRW reVponVible for 
inYeVWigaWing or reporWing 
incidenWV:
� Whe\ oYerhear VWXdenWV Walking 

aboXW in a hallZa\ conYerVaWion 
� WhaW a claVVmaWe or VWXdenW 

menWionV dXring an in-claVV 
diVcXVVion 

� WhaW a YicWim menWionV dXring a 
Vpeech, ZorkVhop, or an\ oWher 
form of groXp preVenWaWion

� WhaW Whe CSA oWherZiVe learnV 
aboXW in an indirecW manner 

12

10

11

12
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DISCUSSION: 
INTERSECTION 
WITH TITLE IX

HOW DOES REPORTING DUTIES DIFFER 
NOW WITH CSAS VS. TITLE IX?

� 2020 D. STAFFORD & ASSOCIATES 13

COUNTING 
CRIME 
STATISTICS: 
CLERY CRIMES

� 2020 D. STAFFORD & ASSOCIATES 14

� 2020 D. STAFFORD & ASSOCIATES 15

TKUHH PDUW 
THVW

1. WaV Whe crime reporWed Wo a 
CampXV SecXriW\ AXWhoriW\?

2. IV WKH FULPH a COHU\ AFW 
FULPH?

3. Did Whe crime occXr on or 
ZiWhin Whe inVWiWXWion·V 
reporWable Cler\ geograph\?

13

14

15
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COHU\ RHSRUWDEOH CULPH CDWHJRULHV

� MXrder/Non-negligenW ManVlaXghWer*

� NegligenW ManVlaXghWer*

� Se[ OffenVeV* (Rape/Fondling)

� Se[ OffenVeV* (InceVW/SR)

� Robber\*

� AggraYaWed AVVaXlW*

� BXrglar\*

� MoWor Vehicle ThefW*

� ArVon*

� ArreVWV and DiVciplinar\ ReferralV for: 
� LiqXor

� DrXgV

� WeaponV

� DomeVWic Violence
� DaWing Violence

� SWalking
� HaWe CrimeV for *, plXV

� Larcen\-ThefW
� Simple AVVaXlW

� InWimidaWion

� VandaliVm

� 2020 D. STAFFORD & ASSOCIATES 16

CRXQWLQJ 
COHU\ CULPHV

� 2020 D. SWafford & AVVociaWeV

If a crime iV reporWed (and oWherZiVe 
meeWV Whe Whree-parW WeVW) iW iV coXnWed.
� InclXdeV aWWempWV 
� InclXdeV caVeV a DA ZoXld rejecW
� InclXdeV caVeV of ´noW reVponVibleµ
� DoeV NOT inclXde eYer\ condXcW code YiolaWion

IW iV noW Whe Zord XVed bXW Whe facWV of Whe 
caVe WhaW deWermine hoZ iW geWV coXnWed

17

� 2020 D. SWafford & AVVociaWeV 18

COHU\ CULPH 
CDWHJRULHV

Primar\ CrimeV

HaWe CrimeV

ArreVWV and ReferralV for DrXg, LiqXor 
and Weapon ViolaWionV

DaWing Violence, DomeVWic Violence  and 
SWalking IncidenWV (VAWA CrimeV)

16
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RDSH

PeneWraWion, no maWWer hoZ VlighW, of Whe Yagina or anXV ZiWh an\ 
bod\ parW or objecW, or oral peneWraWion b\ a Ve[ organ of anoWher 
perVon, ZiWhoXW Whe conVenW of Whe YicWim. ThiV definiWion 
inclXdeV an\ gender of YicWim or reVpondenW. 

� 2020 D. STAFFORD & ASSOCIATES 19

FRQGOLQJ

The WoXching of Whe priYaWe bod\ parWV of anoWher perVon for Whe 
pXrpoVe of Ve[Xal graWificaWion ZiWhoXW conVenW of Whe YicWim, 
inclXding inVWanceV Zhere Whe YicWim iV incapable of giYing conVenW 
b/c of hiV/her age or Wemporar\ or permanenW menWal or ph\Vical 
incapaciW\.

� 2020 D. STAFFORD & ASSOCIATES 20

CONSENT 

� The Cler\ AcW doeV noW reqXire an\ 
parWicXlar definiWion of conVenW

� ASR mXVW inclXde definiWion of conVenW aV 
defined b\ jXriVdicWion (VWaWe laZ)

� InVWiWXWion VhoXld haYe a definiWion in Wheir 
inVWiWXWional Ve[Xal miVcondXcW polic\

� 2020 D. STAFFORD & ASSOCIATES

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-NC-ND

21

1ϵ
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´NRQ-FRUFLEOHµ SH[ OIIHQVHV

STATUTORY RAPE

Non-forcible Ve[Xal inWercoXrVe ZiWh a perVon Zho iV Xnder Whe 
VWaWXWor\ age of conVenW

INCEST
Non-forcible Ve[Xal inWercoXrVe beWZeen perVonV Zho are relaWed 
Wo each oWher ZiWhin Whe degreeV Zherein marriage iV prohibiWed 
b\ laZ

� 2020 D. STAFFORD & ASSOCIATES 22

DLVFXVVLRQ: 
IQWHUVHFWLRQ 
ZLWK TLWOH IX

� Did Ze coYer Se[Xal AVVaXlW in Whe 
paVW aV defined Xnder Cler\ (all 4 
crimeV?)

� 2020 D. STAFFORD & ASSOCIATES 23

DDWH RDSH DUXJV

A caVe Zhere iW iV deWermined, 
WhroXgh inYeVWigaWion, Wo haYe 

inYolYed Whe adminiVWraWion of a 
daWe-rape drXg in an XnVXcceVVfXl 

aWWempW Wo incapaciWaWe and 
Ve[Xall\ aVVaXlW Whe YicWim (and Whe 
perpeWraWor·V inWenW ZaV Wo commiW 
a Ve[ offenVe)³Whe incidenW VhoXld 
be claVVified aV a SH[XaO AVVaXOW.

A caVe in Zhich Where iV no 
knoZledge of Whe ´inWenWµ of Whe 

perpeWraWor VhoXld be claVVified aV 
AJJUaYaWHG AVVaXOW.

� 2020 D. STAFFORD & ASSOCIATES 24
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UQIRXQGHG CULPHV

� 2020 D. STAFFORD & ASSOCIATES

An inVWiWXWion ma\ noW ZiWhhold, or VXbVeqXenWl\ 
remoYe, a reporWed crime from iWV crime 
VWaWiVWicV baVed on a deciVion b\ a coXrW, 

coroner, jXr\, proVecXWor, or oWher Vimilar non-
campXV official. 

An inVWiWXWion ma\ ZiWhhold, or VXbVeqXenWl\ 
remoYe, a reporWed crime from iWV crime VWaWiVWicV 

in Whe rare ViWXaWion Zhere:

VZorn or commiVVioned laZ 
enforcemenW perVonnel haYe fXll\ 

inYeVWigaWed Whe reporWed crime and, 

baVed on Whe reVXlWV of WhiV fXll 
inYeVWigaWion and eYidence, haYe 

made a formal deWerminaWion WhaW 
Whe crime reporW iV falVe or baVeleVV 

and Wherefore ́ XnfoXnded.µ 

25

� 2020 D. STAFFORD & ASSOCIATES 26

TKUHH PDUW 
THVW

1. WaV Whe crime reporWed Wo a 
CampXV SecXriW\ AXWhoriW\?

2. IV Whe crime a Cler\ AcW 
crime?

3. DLG WKH FULPH RFFXU RQ RU 
ZLWKLQ WKH LQVWLWXWLRQ·V 
UHSRUWaEOH COHU\ JHRJUaSK\?

COUNTING 
CRIME 
STATISTICS: 
CLERY 
GEOGRAPHY

� 2020 D. STAFFORD & ASSOCIATES
27

25

26
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CLERY GEOGRAPHY

� On CampXV

� ReVidenWial FaciliWieV

� Non-campXV bXilding or 
properW\

� PXblic ProperW\

� 2020 D. STAFFORD & ASSOCIATES 28

IPSDFW RI  LRFDWLRQ & PDUW\
´TKH RQO\ VSHcLILc JHRJUaSKLc OLPLWaWLRQ WKaW WKHVH ILQaO UHJXOaWLRQV UHVSHcW LV a 
OLPLWaWLRQ«.LPSRVHd LQ TLWOH IX b\ UHTXLULQJ WKH VH[ dLVcULPLQaWLRQ WR bH aJaLQVW a SHUVRQ LQ 
WKH UQLWHd SWaWHV.µ (S. 1793)

� 2020 TLWOH IX RHJXOaWLRQV

� CondXcW WhaW occXrV ZiWhin iWV ¶edXcaWion program or acWiYiW\·. . .

� AgainVW a perVon ZiWhin Whe UniWed SWaWeV

� School mXVW haYe e[erciVed VXbVWanWial conWrol oYer boWh Whe reVpondenW and Whe 
conWe[W in Zhich Whe Ve[Xal haraVVmenW occXrV

� AlVo inclXdeV an\ bXilding oZned or conWrolled b\ a VWXdenW organi]aWion WhaW iV 
officiall\ recogni]ed b\ a poVWVecondar\ inVWiWXWion

� COHU\ AFW

� On campXV; on pXblic properW\ ZiWhin or immediaWel\ adjacenW Wo and acceVVible 
from Whe campXV; in or on non-campXV bXildingV or properW\ WhaW \oXr inVWiWXWion (or 
a recogni]ed VWXdenW organi]aWion) oZnV/conWrolV

� Ma\ inclXde Vome VWXd\ abroad programV

� For VAWA crimeV, mXVW XVe proceVVeV eYen if occXrV off-campXV

� D. STAFFORD & ASSOCIATES. ALL RIGHTS RESERVED.

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA

29

CLERY 
REPORTING: 
CAMPUS 
ALERTS 

� 2020 D. STAFFORD & ASSOCIATES 30
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COHU\ 
RHSRUWLQJ 
OEOLJDWLRQV

31 � 2020 D. SWafford & AVVociaWeV

Dail\ Crime Log

AnnXal SecXriW\ ReporW

Emergenc\ 
NoWificaWionV/Timel\ WarningV

TLPHO\ WDUQLQJ/EPHUJHQF\ NRWLILFDWLRQ

TIMELY WARNING (TWN) EMERGENCY NOTIFICATION (EN)

LHJaO SWaQGaUG: SerioXV or conWinXing WhreaW ImmediaWe WhreaW Wo 
healWh and VafeW\

CLUFXPVWaQFH:
Cler\-reporWable crimeV WhaW haYe been 

reporWed 
(occXrred in paVW)

Cler\-reporWable crimeV aV Zell aV oWher W\peV of 
emergencieV (happening righW noZ or 

aboXW Wo happen)

AXGLHQFH: CommXniW\-Zide
Can Vend Wo a VegmenW of 

Whe commXniW\, if appropriaWe

WKHQ IVVXHG:
AV Voon aV perWinenW 

informaWion iV aYailable
Upon confirmaWion of emergenc\

(Zhen poVVible)

FROORZ-US: NoW ReqXired ReqXired

� 2020 D. SWafford & AVVociaWeV 32

TLPHO\ 
WDUQLQJ 
DHFLVLRQV

The conWinXing danger Wo Whe campXV 
commXniW\

The naWXre and W\pe of Whe crime

EVERY COHU\-UHSRUWHd cULPH PXVW bH aVVHVVHd 
RQ a caVH b\ caVH baVLV IRU WLPHO\ ZaUQLQJ 

SXUSRVHV.

� 2020 D. STAFFORD & ASSOCIATES 33

31

32
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VAWA: 
NEW CRIME 
CATEGORIES

� 2020 D. STAFFORD & ASSOCIATES
34

DXWLHV UQGHU 
VAWA

� 2020 D. STAFFORD & ASSOCIATES

Added ́ DaWing 
Violence, 
DomeVWic 

Violence, & 
SWalkingµ Wo liVW 

of coXnWable 
Cler\ crimeV

Added proceVV 
and procedXral 

reqXiremenWV for 
DVDVS CrimeV 

(inclXding Se[Xal 
AVVaXlW)

Added Wraining 
reqXiremenWV on 
DVDVS CrimeV 

(inclXding Se[Xal 
AVVaXlW) for 
VWXdenWV and 
emplo\eeV

Added Gender 
IdenWiW\ Wo HaWe 

CrimeV 
caWegorieV 

35

COHU\ CULPH 
CDWHJRULHV

� 2020 D. STAFFORD & ASSOCIATES

Primar\ CrimeV

HaWe CrimeV

ArreVWV and ReferralV for DrXg, LiqXor 
and Weapon ViolaWionV

DaWing Violence, DomeVWic Violence  and 
SWalking IncidenWV (VAWA CrimeV)

36
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DRPHVWLF VLROHQFH

A felon\ or miVdemeanor crime of Yiolence 
commiWWed b\:

a) a cXrrenW or former VpoXVe or inWimaWe 
parWner of Whe YicWim 

b) b\ a perVon ZiWh Zhom Whe YicWim VhareV 
a child in common 

c) b\ a perVon Zho iV cohabiWaWing ZiWh, or 
haV cohabiWaWed ZiWh, Whe YicWim aV a 
VpoXVe or inWimaWe parWner 

d) b\ a perVon Vimilarl\ ViWXaWed Wo a VpoXVe 
of Whe YicWim Xnder Whe domeVWic or 
famil\ Yiolence laZV of Whe jXriVdicWion in 
Zhich Whe crime of Yiolence occXrred OR 

e) b\ an\ oWher perVon againVW an adXlW or 
\oXWh YicWim Zho iV proWecWed from WhaW 
perVon·V acWV Xnder Whe domeVWic or 
famil\ Yiolence laZV of Whe jXriVdicWion in 
Zhich Whe crime of Yiolence occXrred

� 2020 D. STAFFORD & ASSOCIATES

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-ND

37

DDWLQJ VLROHQFH

Violence commiWWed b\ a perVon Zho iV or haV been in a Vocial relaWionVhip of a 
romanWic or inWimaWe naWXre ZiWh Whe YicWim. 
i. The e[iVWence of VXch a relaWionVhip Vhall be baVed on Whe reporWing parW\·V 

VWaWemenW and ZiWh conVideraWion of Whe lengWh of Whe relaWionVhip, Whe W\pe of 
relaWionVhip, and Whe freqXenc\ of inWeracWion beWZeen Whe perVonV inYolYed in 
Whe relaWionVhip.

ii. For Whe pXrpoVeV of WhiV definiWion -
i. DaWing Violence inclXdeV, bXW iV noW limiWed Wo, Ve[Xal or ph\Vical abXVe or Whe WhreaW of 

VXch abXVe.
ii. DaWing Yiolence doeV noW inclXde acWV coYered Xnder Whe definiWion of domeVWic 

Yiolence. 

� 2020 D. STAFFORD & ASSOCIATES 38

WKDW LV D 
´CULPH RI  
VLROHQFH?µ

� According Wo SecWion 16 of WiWle 18 of Whe 
UniWed SWaWeV Code, Whe Werm ´crime of 
Yiolenceµ meanV³

a) an offenVe WhaW haV aV an elemenW Whe 
XVe, aWWempWed XVe, or WhreaWened XVe 
of ph\Vical force againVW Whe perVon or 
properW\ of anoWher, or 

b) an\ oWher offenVe WhaW iV a felon\ and 
WhaW, b\ iWV naWXre, inYolYeV a 
VXbVWanWial riVk WhaW ph\Vical force 
againVW Whe perVon or properW\ of 
anoWher ma\ be XVed in Whe coXrVe of 
commiWWing Whe offenVe. 

� D. STAFFORD & ASSOCIATES. ALL RIGHTS RESERVED. 39
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SWDONLQJ

Engaging in a coXrVe of condXcW 
direcWed aW a Vpecific perVon WhaW 
ZoXld caXVe a reaVonable perVon 
Wo -

a) Fear for Whe perVon·V VafeW\ 
or Whe VafeW\ of oWherV; or 

b) SXffer VXbVWanWial emoWional 
diVWreVV.

� 2020 D. STAFFORD & ASSOCIATES 40

SWDONLQJ

a) CoXUVe of condXcW meanV WZo or more 
acWV, inclXding, bXW noW limiWed Wo, acWV 
Zhich Whe VWalker direcWl\, indirecWl\, or 
WhroXgh Whird parWieV, b\ an\ acWion, 
meWhod, deYice, or meanV, folloZV, 
moniWorV, obVerYeV, VXrYeilV, WhreaWenV, or 
commXnicaWeV Wo or aboXW, a perVon, or 
inWerfereV ZiWh a perVon·V properW\.

b) ReaVonable SeUVon meanV a reaVonable 
perVon Xnder Vimilar circXmVWanceV and 
ZiWh Vimilar idenWiWieV Wo Whe YicWim.

c) SXbVWanWial emoWional diVWUeVV meanV 
VignificanW menWal VXffering or angXiVh 
WhaW ma\, bXW doeV noW neceVVaril\, reqXire 
medical or oWher profeVVional WreaWmenW or 
coXnVeling.ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA-NC

� 2020 D. STAFFORD & ASSOCIATES 41

WKDW·V MLVVLQJ?

� There are behaYiorV WhaW ma\ be 
polic\ YiolaWionV (or crimeV) WhaW are 
noW coYered in Cler\:

� Se[Xal e[ploiWaWion

� PV\chological or emoWional harm

� Se[Xal haraVVmenW (TiWle IX bXW noW 
Cler\)

� Gender-baVed haraVVmenW (TiWle IX bXW 
noW Cler\)

� 2020 D. STAFFORD & ASSOCIATES 42
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VAWA PURFHGXUDO 
RHTXLUHPHQWV

PURFHVV 
RHTXLUHPHQWV 
XQGHU VAWA

ProcedXreV YicWimV VhoXld folloZ 
if a crime or daWing Yiolence, 

domeVWic Yiolence, Ve[Xal 
aVVaXlW, or VWalking haV occXrred

AND

procedXreV \oXr inVWiWXWion Zill 
folloZ in Whe caVe of alleged 
daWing Yiolence, domeVWic 
Yiolence, Ve[Xal aVVaXlW or 

VWalking.

MaNH VXUH LW LV aOO LQ WRITING.

� 2020 D. STAFFORD & ASSOCIATES 44

´IQIRUPDWLRQ DERXW WKH LPSRUWDQFH RI  SUHVHUYLQJ HYLGHQFH 
WKDW PD\ DVVLVW«µ

� EYidence Wo proYe Whe alleged criminal offenVe occXrred

� EYidence WhaW ma\ be helpfXl in obWaining a proWecWiYe order

� InclXdeV digiWal eYidence aV Zell (Social media, cell phone, 
eWc.)

� NoW reqXired, bXW ideal:
� Where Wo obWain forenVic e[amV

� Specific conWacW informaWion

� Info WhaW compleWing forenVic e[am doeV noW reqXire police reporW

� Can haYe e[am noZ, decide laWer

� 2020 D. STAFFORD & ASSOCIATES 45

43

44

45



6/2/2020

16

´HRZ DQG WR ZKRP WKH DOOHJHG 
RIIHQVH VKRXOG EH UHSRUWHGµ

� LiVW an\ perVon or organi]aWion WhaW 
can aVViVW Whe YicWim

� InclXde inVWiWXWional reVoXrceV aV Zell 
aV commXniW\ organi]aWionV

� InclXde Vpecific conWacW informaWion

� Rape criViV cenWerV

� CoaliWionV againVW domeVWic Yiolence

� 2020 D. STAFFORD & ASSOCIATES 46

´OSWLRQV DERXW WKH LQYROYHPHQW RI  
ODZ HQIRUFHPHQW DQG FDPSXV 
DXWKRULWLHVµ

� ´NoWificaWion of Whe YicWim·V opWion Wo 

� NoWif\ proper laZ enforcemenW 
aXWhoriWieV, inclXding on-campXV and 
local police;

� Be aVViVWed b\ campXV aXWhoriWieV in 
noWif\ing laZ enforcemenW aXWhoriWieV 
if Whe YicWim Vo chooVeV; and

� Decline Wo noWif\ VXch aXWhoriWieVµ

� 2020 D. STAFFORD & ASSOCIATES 47

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-NC-ND

´RLJKWV RI  YLFWLPV IRU RUGHUV RI  SURWHFWLRQ, 
¶QR FRQWDFW· RUGHUV RU VLPLODU ODZIXO RUGHUV...µ

� Do \oX iVVXe Whem on campXV?

� WhaW opWionV are in \oXr jXriVdicWion?

� HoZ do \oX file (aW \oXr inVWiWXWion or 
e[Wernall\)?

� WhaW iV \oXr reVponVibiliW\ Wo compl\ 
ZiWh/enforce orderV?

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA

� 2020 D. STAFFORD & ASSOCIATES 48
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´HRZ WKH LQVWLWXWLRQ ZLOO SURWHFW WKH FRQILGHQWLDOLW\ RI  
YLFWLPV DQG RWKHU QHFHVVDU\ SDUWLHVµ

� PXblicl\ aYailable recordkeeping haV no 
perVonall\ idenWif\ing informaWion aboXW Whe 
YicWim (noW reqXired for reVpondenW bXW beVW 
pracWice in moVW caVeV)

� AccommodaWionV and proWecWiYe meaVXreV 
are confidenWial (Wo Whe e[WenW Whe\ can be 
ZiWhoXW impairing Whe abiliW\ Wo proYide 
Whem)

� 2020 D. STAFFORD & ASSOCIATES 49

´E[LVWLQJ VHUYLFHV 
DYDLODEOH IRU YLFWLPV, ERWK 
ZLWKLQ WKH LQVWLWXWLRQ DQG 
LQ WKH FRPPXQLW\µ
� CoXnVeling

� HealWh

� MenWal HealWh

� VicWim AdYocac\

� Legal AVViVWance

� ViVa and ImmigraWion 
AVViVWance

� SWXdenW Financial Aid

� OWher VerYiceV aYailable for 
YicWimV

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY

� 2020 D. STAFFORD & ASSOCIATES
50

´OSWLRQV DQG KRZ WR UHTXHVW FKDQJHV WR DFFRPPRGDWLRQ 
DQG SURWHFWLYH PHDVXUHVµ

� Academic, liYing, WranVporWaWion, 
Zorking

� MXVW make Whem if reqXeVWed and 
reaVonabl\ aYailable

� RegardleVV of ZheWher Whe YicWim 
chooVeV Wo reporWThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-NC-ND

� 2020 D. STAFFORD & ASSOCIATES 51
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PURYLdLQJ VXSSRUW IRU WKe accXVed

� ED COaULILFaWLRQ LQ FHGHUaO RHJLVWHU
� AllegaWionV (ZheWher police or Vchool 

condXcW) ma\ be VWreVVfXl for Whe accXVed 
aV Zell aV Whe accXVer. 

� ´TKHUHIRUH, LQVWLWXWLRQV VKRXOd cRQVLdHU 
SURYLdLQJ WKH accXVHd ZLWK LQIRUPaWLRQ 
abRXW H[LVWLQJ cRXQVHOLQJ, KHaOWK, PHQWaO 
KHaOWK«µ

� ´AOWKRXJK ZH HQcRXUaJH LQVWLWXWLRQV WR 
SURYLdH ZULWWHQ QRWLILcaWLRQ RI WKLV VRUW WR 
aQ accXVHd VWXdHQW RU HPSOR\HH, WKH 
VWaWXWH dRHV QRW UHIHU WR RU VXSSRUW 
UHTXLULQJ LW.µ

� 2020 D. STAFFORD & ASSOCIATES 52

´DHVFULEH HDFK W\SH RI  GLVFLSOLQDU\ SURFHHGLQJµ

� AnWicipaWed WimelineV

� DeciVion-making proceVV

� OpWionV for filing a Vchool complainW (ZiWh conWacW 
info)

� HoZ Vchool deWermineV Zhich proceVV Wo XVe

� Who makeV deciVionV

� InclXde emplo\ee procedXreV

� UVe procedXreV regardleVV of Cler\ geograph\

� 2020 D. STAFFORD & ASSOCIATES 53

´SWDWH WKH VWDQGDUG RI  HYLGHQFH, DOO SRVVLEOH VDQFWLRQV, DQG 
UDQJH RI  SURWHFWLYH PHDVXUHVµ

� Can XVe an\ VWandard bXW mXVW When XVe 
in all caVeV

� MXVW liVW all VancWionV for each offenVe 
and be Vpecific

� NoW reqXired Wo liVW all proWecWiYe 
meaVXreV
� OrderV of proWecWion (all W\peV)
� TranVporWaWion help or eVcorWV
� ModificaWion Wo claVV or VchedXle
� ChangeV in liYing/Zorking ViWXaWionV

� 2020 D. STAFFORD & ASSOCIATES 54
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RHDVRQDEOH TLPH FUDPHV

� 2020 D. STAFFORD & ASSOCIATES

´CompleWed ZiWhin reaVonabl\ prompW WimeframeV deVignaWed b\ 
Whe inVWiWXWion·V polic\µ

� AlloZ for Whe e[WenVion of 
WimeframeV 
� for good caXVe;
� ZiWh ZriWWen noWice Wo Whe accXVer 

and Whe accXVed of Whe dela\ and 
Whe reaVon for Whe dela\; 

� Polic\ mXVW haYe WimeframeV for 
differenW VWepV

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed 
Xnder CC BY-NC-ND

55

GrieYance ProcedXre
� IV WranVparenW and conViVWenW ZiWh 

polic\

� Timel\ noWice of meeWingV

� Timel\ and eqXal acceVV Wo parWieV and 
officialV an\ informaWion WhaW Zill be 
XVed dXring diVciplinar\ meeWingV and 
hearingV

� CondXcWed b\ officialV ZiWhoXW conflicW 
of inWereVW or biaV

� 2020 D. STAFFORD & ASSOCIATES

´IaLU, aQd LPSaUWLaO SURcHHdLQJ«µ

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY

56

DISCUSSION: 
CLER< AND 
TITLE IX

� WKaW GRHV a UHSRUW ´TULJJHUµ XQGHU WKH 
UHVSHFWLYH OaZV?

� D. STAFFORD & ASSOCIATES. ALL RIGHTS RESERVED.
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RHTXLUHPHQWV IRU OIILFLDOV

´CRQdXcWHd b\ RIILcLaOV ZKR dR QRW 
KaYH a cRQIOLcW RI LQWHUHVW RU bLaV IRU 
RU aJaLQVW WKH accXVHU RU WKH 
accXVHdµ

´BH cRQdXcWHd b\ RIILcLaOV ZKR, aW a 
PLQLPXP, UHcHLYH aQQXaO WUaLQLQJ RQ 
WKH LVVXHV UHOaWHd WR daWLQJ YLROHQcH, 
dRPHVWLc YLROHQcH, VH[XaO aVVaXOW, 
aQd VWaONLQJ aQd RQ KRZ WR cRQdXcW 
aQ LQYHVWLJaWLRQ aQd KHaULQJ SURcHVV 
WKaW SURWHcWV WKH VaIHW\ RI YLcWLPV 
aQd SURPRWHV accRXQWabLOLW\µ

� 2020 D. STAFFORD & ASSOCIATES 58

RHTXLUHPHQWV IRU OIILFLDOV

� Training mXVW be deVcribed in ASR

� UpdaWed annXall\

� ShoXld inclXde (aW a minimXm):

� ReleYanW eYidence and hoZ iW VhoXld be XVed

� Proper inWerYieZ WechniqXeV

� BaVic procedXral rXleV for condXcWing a 
proceeding

� AYoiding acWXal/perceiYed conflicWV

� Can be in perVon or elecWronic (Zebinar or 
Yideo)

� 2020 D. STAFFORD & ASSOCIATES

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA-NC

59

AGYLVRU RHTXLUHPHQW

´PURYLdH WKH accXVHU aQd WKH accXVHd ZLWK WKH VaPH RSSRUWXQLWLHV WR 
KaYH RWKHUV SUHVHQW « LQcOXdLQJ WKH RSSRUWXQLW\ WR bH accRPSaQLHd « 
b\ WKH adYLVRU RI WKHLU cKRLcHµ

� 2020 D. STAFFORD & ASSOCIATES

� AdYiVor - indiYidXal Zho proYideV VXpporW, 
gXidance, or adYice

� Do noW limiW Whe choice of adYiVor 
� Ma\ reVWricW parWicipaWion if applied eqXall\
� ProYide Wimel\ noWice of meeWingV
� Ma\ form a pool of people 
� Can remoYe a diVrXpWiYe adYiVor
� CoXld alloZ Whem Wo VerYe aV a pro[\
� Don·W haYe Wo dela\ for Whem (bXW encoXraged Wo 

be reaVonable)ThiV PhoWo b\ UnknoZn AXWhor iV 
licenVed Xnder CC BY-SA-NC

60
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´SimXlWaneoXs noWificaWion, in 
ZriWing«of  Whe resXlWsµ 

� ReVXlWV = iniWial, inWerim, and final 
deciVionV b\ an\ official

� ReVXlWV mXVW inclXde SancWionV and 
RaWionale
� HoZ eYidence ZaV Zeighed

� HoZ eYidence VXpporWed reVXlWV and 
VancWionV

� NoWice mXVW inclXde
� AppealV procedXreV if aYailable
� Change Wo Whe reVXlW

� When Whe reVXlW becomeV final

� 2020 D. STAFFORD & ASSOCIATES

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA
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VAWA EGXFDWLRQ RHTXLUHPHQWV

EGXFDWLRQ DQG 
PUHYHQWLRQ

� 2020 D. STAFFORD & ASSOCIATES

AnnXal Wraining for condXcWing ´officialVµ 
(InYeVWigaWorV, AdjXdicaWorV, AppealV)

Primar\ PreYenWion and AZareneVV ProgramV 
for all incoming VWXdenWV and neZ emplo\eeV

Ongoing PreYenWion and AZareneVV CampaignV 
for ALL VWXdenWV and emplo\eeV

CSA Training and ´SXperµ CSA Training

63
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PULPDU\ PUHYHQWLRQ & AZDUHQHVV

� 2020 D. STAFFORD & ASSOCIATES

´TKH LQVWLWXWLRQ·V SULPaU\ SUHYHQWLRQ aQd aZaUHQHVV SURJUaPV IRU 
aOO LQcRPLQJ VWXdHQWV aQd QHZ HPSOR\HHV, ZKLcK PXVW LQcOXdH³µ

� SWaWemenW prohibiWing daWing Yiolence, 
domeVWic «

� DefiniWionV of daWing Yiolence«
� DefiniWion of conVenW
� Safe and poViWiYe opWionV for b\VWander 

inWerYenWion; 
� InformaWion on riVk redXcWionThiV PhoWo b\ UnknoZn AXWhor iV licenVed 

Xnder CC BY-SA

64

PULPDU\ PUHYHQWLRQ BHVW PUDFWLFHV

� 2020 D. STAFFORD & ASSOCIATES

´PURJUaPPLQJ, LQLWLaWLYHV, aQd VWUaWHJLHV LQWHQdHd WR VWRS daWLQJ 
YLROHQcH«VWaONLQJ« bHIRUH WKH\ RccXU WKURXJK WKH SURPRWLRQ RI SRVLWLYH aQd 
KHaOWK\ bHKaYLRUV WKaW IRVWHU KHaOWK\, PXWXaOO\ UHVSHcWIXO UHOaWLRQVKLSV aQd 

VH[XaOLW\, HQcRXUaJH VaIH b\VWaQdHU LQWHUYHQWLRQ, aQd VHHN WR cKaQJH bHKaYLRU 
aQd VRcLaO QRUPV LQ a  KHaOWK aQd VaIH dLUHcWLRQV.µ 

� NoW reqXired WhaW all VWXdenWV Wake or aWWend (bXW mandaWe encoXraged)
� MXVW VhoZ ´good faiWh efforWµ Wo reach Whem ZiWh ´acWiYe noWificaWion.µ
� FormaW and Wimeframe encoXraging ma[imXm aWWendance

65

OQJRLQJ PUHYHQWLRQ & AZDUHQHVV

´OQJRLQJ SUHYHQWLRQ aQd aZaUHQHVV caPSaLJQV IRU VWXdHQWV aQd HPSOR\HHV«PXVW 
SURYLdH WKH VaPH LQIRUPaWLRQ aV WKH SULPaU\ aZaUHQHVV aQd SUHYHQWLRQ 
SURJUaPVµ

� 2020 D. STAFFORD & ASSOCIATES

� Deeper diYeV
� SXVWained oYer Wime
� PromoWe VerYiceV
� Range of VWraWegieV\aXdienceV

� Social media, email, poVWerV, adV
� Take Back Whe NighW
� SporWV WeamV, Greek, dormV
� SWXdenW fairV or campXV eYenWV
� DV program for VXperYiVorV

66
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CSA TUaLQLQJ (UecRPPeQdaWLRQV, 
QRW UeTXLUePeQWV)

� Role of a CSA

� ProYide ReporWing maWerialV

� map of Cler\ geograph\ 

� liVW of Cler\ crimeV 

� formV for docXmenWing

� ImporWance of docXmenWaWion

� Need for Wimel\ reporWing

� ´SXper CSAV?µ Do in perVon

� 2020 D. STAFFORD & ASSOCIATES 67

ThiV PhoWo b\ UnknoZn AXWhor iV licenVed Xnder CC BY-SA
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DUafWing Whe Polic\

Agenda

� Polic\ YV. PUocedXUeV

� ImpoUWanW conVideUaWionV

� Polic\ VecWionV

� AddiWional conVideUaWionV

� 2020 D. STAFFORD & ASSOCIATES 2

Polic\ and PUocedXUe

� 2020 D. STAFFORD & ASSOCIATES 3

Polic\ 

WhaW aUe Whe UXleV, Zh\ Whe\ 
e[iVW, Zhen Whe\ appl\

InWeUnal PUocedXUeV 

SWep b\ VWep acWionV foU Whe VWaff

E[WeUnal PUoceVV 
InfoUmaWion

InfoUmaWion WhUoXgh a noWice 
leWWeU oU infoUmaWion VheeW 

e[plaining Whe pUoceVV and VWepV 
foU Whe inYolYed paUWieV

1

2

3
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E[amSle

�PUioU Wo compleWion of Whe inYeVWigaWiYe UepoUW, Whe ReVpondenW and ComplainanW, and WheiU UeVpecWiYe 
adYiVoUV, if an\, Zill be pUoYided a cop\ of Whe eYidence in an elecWUonic foUmaW oU a haUd cop\. The paUWieV 
Zill haYe 10 bXVineVV da\V Wo VXbmiW a ZUiWWen UeVponVe, Zhich Whe inYeVWigaWoU Zill conVideU pUioU Wo 
compleWion of Whe inYeVWigaWiYe UepoUW. 

Polic\ VWaWemenW

�All docXmenWV conVideUed eYidence VhoXld be conYeUWed and meUged inWo one pdf.
�The pdf VhoXld be ZaWeUmaUked, and VecXUiW\ VeWWingV VhoXld be VeW Wo pUohibiW ediWing.
�The docXmenW, and an\ oWheU media noW able Wo be conYeUWed Wo a pdf, VhoXld be Xploaded Wo DUopbo[.
�A WUanVfeU link iV When VenW Wo Whe paUWieV.

InWeUnal pUocedXUe

�´PUioU Wo Whe compleWion of Whe UepoUW, \oX and \oXU adYiVoU, if applicable, Zill UeceiYe a DUopbo[ link Wo 
acceVV a cop\ of Whe eYidence. YoX Zill haYe 10 bXVineVV da\V fUom daWe of noWificaWion Wo UeYieZ Whe 
eYidence and pUoYide a ZUiWWen UeVponVe Wo Whe inYeVWigaWoU. To pUoYide Whe ZUiWWen UeVponVe, XVe Whe 
folloZing link: [VXbmiVVion link].µ

E[WeUnal pUoceVV infoUmaWion

� 2020 D. STAFFORD & ASSOCIATES 5

E[amSle

� EiWheU paUW\ ma\ UeTXeVW, no laWeU Whan WhUee bXVineVV da\V pUioU Wo Whe heaUing, foU Whe heaUing Wo 
occXU ZiWh Whe paUWieV locaWed in VepaUaWe UoomV ZiWh Wechnolog\ enabling Whe heaUing bod\ and 
paUWieV Wo VimXlWaneoXVl\ Vee and heaU Whe paUW\ oU Whe ZiWneVV anVZeUing TXeVWionV.

Polic\ VWaWemenW

� Upon UeceiYing a UeTXeVW foU a YiUWXal heaUing, conWacW each paUW\ Wo Vee if Whe\ ZoXld like a 
deVignaWed Vpace Wo XVe Whe Wechnolog\.

� Book Whe Vpace and Wechnolog\.
� Send login infoUmaWion Wo Whe heaUing bodieV and paUWieV.
� InclXde an inVWUXcWion VheeW on XVing Whe Wechnolog\.

InWeUnal pUocedXUe

� ´EiWheU Whe ComplainanW oU ReVpondenW ma\ UeTXeVW Wo haYe Whe paUWieV locaWed in VepaUaWe UoomV 
and Whe heaUing Zill be held XVing Zoom Wechnolog\. If \oX ZiVh Wo XWili]e WhiV opWion, \oX mXVW 
noWif\ [NAME] aW [EMAIL] no laWeU Whan [DATE].µ

E[WeUnal pUoceVV infoUmaWion

ImSoUWanW ConVideUaWionV

� 2020 D. STAFFORD & ASSOCIATES

Scope RelaWed 
policieV

MOUV MXlWiple 
campXVeV

JXUiVdicWion MinoUV

6

4

5

6
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TiWle IX CleU\
Se[Xal
HaUaVVmenW

Rape

Se[Xal AVVaXlW SWalking

and cUiminal

EEO 
policieV

Emplo\ee 
HandbookV

CondXcW 
policieV

7

MXlWiSle PolicieV

� 2020 D. STAFFORD & ASSOCIATES

ConflicW ApplicaWion Role of Whe 
UeVpondenW JXUiVdicWion

8

LAW WHO WHAT ENFORCEMENT

TITLE VI STUDENTS RACE, COLOR, OR 
NATIONAL ORIGIN

OCR

TITLE VII EMPLOYEES RACE, COLOR, RELIGION, 
SEX

EEOC

TITLE IX STUDENTS/EMPLOYEES BASIS OF SEX OCR

504 STUDENTS DISABILITIES OCR

ADA/ADAA EMPLOYEES (TITLE I)
STUDENTS (TITLE II/III)

DISABILITIES EEOC/DOJ

ADEA EMPLOYEES AGE (40+) EEOC

PDA EMPLOYEES PREGNANCY/TITLE VII EEOC

USERRA EMPLOYEES VETERANS DOL/DOJ
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M8L7IPLE 9OICES 7O 
CONSIDER

� 2020 D. STAFFORD & ASSOCIATES 10

ComSeWencieV
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LaZV and 
legal iVVXeV

CXlWXUal 
compeWencieV

CampXV 
climaWe

CampXV 
poliWicV

AppUoYal 
pUoceVV

11

Polic\ 
SecWionV 
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SWaWemenW of polic\

RelaWed policieV

ApplicabiliW\/JXUiVdicWion

GUieYance pUocedXUeV

TiWle IX CooUdinaWoU

Emplo\ee UeVponVibiliWieV

DefiniWionV

PUohibiWed condXcW

RepoUWing opWionV

ReVoXUceV and VXppoUWiYe meaVXUeV

InWeUim AcWion

EdXcaWion and pUeYenWion

RecoUd managemenW

12

10

11

12
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AddiWional ConVideUaWionV 

InappUopUiaWe UelaWionVhipV 

MinoUV on campXV

1VW AmendmenW 

AccommodaWion and inWeUpUeWiYe VeUYice UeTXeVWV

InWeUpUeWaWion and UeYiVion

SWaWe laZV
� 2020 D. STAFFORD & ASSOCIATES 13

SWaWemenW of  Polic\

MiVVion of Whe 
inVWiWXWion

InWenW of Whe 
polic\ BehaYioUV

PUeVXmpWion of 
UeVponVibiliW\ ETXiW\ OWheU
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RelaWed PolicieV
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FERPA Code of 
CondXcW ReWaliaWion Emplo\ee 

handbook

MinoUV on 
campXV

InappUopUiaWe 
UelaWionVhipV

VendoU 
conWUacWV

CollecWiYe 
baUgaining 
agUeemenWV

15

13

14

15
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ASSlicabiliW\/JXUiVdicWion
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Who LocaWion EdXcaWional pUogUam 
oU acWiYiW\

16

GUieYance PUocedXUeV
(moUe on WhiV laWeU)

� 2020 D. STAFFORD & ASSOCIATES

TiWle IX GUieYance 
PUocedXUe: 

FoUmal      
InfoUmal

RefeUUalV: 
SWXdenWV 
Emplo\ee

Academic Medical 
CenWeUV

High School 
PUogUamV 

17

TiWle IX CooUdinaWoU

� 2020 D. STAFFORD & ASSOCIATES

Role ConWacW infoUmaWion AddiWional 
cooUdinaWoUV/depXWieV?

18

16

17
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EmSlo\ee ReVSonVibiliWieV
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RepoUWing PaUWicipaWion in Whe 
pUoceVV

19

DefiniWionV
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AcWXal 
knoZledge AdYiVoU AppellaWe 

adminiVWUaWoU BXVineVV Da\ ComplainanW

CondXcW file ConWUacWoU DeciVion 
makeU DeVignee Emplo\ee

EYidence -
IncXlpaWoU\ 
E[cXlpaWoU\

FoUmal 
complainW

20

DefiniWionV
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IncidenW 
daWabaVe InYeVWigaWoU PUogUam oU 

acWiYiW\ RemedieV ReVpondenW

SancWionV SWandaUd of 
eYidence SWXdenW SXppoUWiYe 

meaVXUeV ThiUd paUW\

VendoU VolXnWeeU WiWneVV

21

1ϵ

20

21
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PUohibiWed 
CondXcW

� DiVcUiminaWion
� DiVcUiminaWoU\ haUaVVmenW 
� HaUaVVmenW baVed on Ve[

� Emplo\menW 
� SeYeUe, peUYaViYe, and 

objecWiYel\ offenViYe . .  
effecWiYel\ denieV acceVV oU 
pUogUam oU acWiYiW\
� GendeU-baVed
� Se[Xal e[ploiWaWion
� On-line

� CleU\ CUimeV
� ImplicaWionV of TiWle VII and 

TiWle IX
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PUohibiWed 
CondXcW

� Se[Xal AVVaXlW

� DefiniWionV

� ConVenW

� DaWing Violence

� DomeVWic Violence

� SWalking 
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PUohibiWed 
CondXcW

� ReWaliaWion

� AVViVW and encoXUage

� AmneVW\ foU oWheU 
YiolaWionV
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22

23

24
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ReSoUWing OSWionV

� 2020 D. STAFFORD & ASSOCIATES

PUeVeUYaWion 
of eYidence

LaZ 
EnfoUcemenW InVWiWXWion ConfidenWialiW\ AmneVW\

25

ReVoXUceV and SXSSoUWiYe MeaVXUeV

On and off 
campXV

CleU\ 
UeTXiUemenWV

OUdeUV of 
pUoWecWion

SXppoUWiYe 
meaVXUeV
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InWeUim AcWion
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EmeUgenc\ 
RemoYal

AdminiVWUaWiYe 
LeaYe

27

25

26

27
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EdXcaWion and 
PUeYenWion

PUimaU\ and 
on-going

B\VWandeU 

RiVk UedXcWion AnnXal WUaining

28

RecoUd ManagemenW
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RepoUWV TUaining 
maWeUial

DaWa 
cXVWodian

RecoUd 
UeWenWion

DXUaWion AcceVV GUadXaWion

29

ADDI7IONAL CONSIDERA7IONS
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InaSSUoSUiaWe RelaWionVhiSV 

� 2020 D. STAFFORD & ASSOCIATES

Emplo\ee/VWXdenW 
UelaWionVhip

Emplo\menW 
conWe[W

31

MinoUV on CamSXV
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DefiniWionV RepoUWing 
pUocedXUeV

High Vchool 
pUogUamV

32

1S7

AMENDMEN7
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31

32

33
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AccommodaWion and InWeUSUeWaWion ReTXeVWV
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DiVabiliW\ UeVoXUceV InWeUpUeWiYe VeUYiceV SWXdenW 
UeVponVibiliW\

34

InWeUSUeWaWion and ReYiVion
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FINAL DECISION 
MAKER

REVIEW PROCESS DATE OF 
APPROVAL

REPORTS IN 
PROGRESS

35
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SWaWe and 
Local LaZV

PoWenWial conflicWV PUeempWion 

36

34

35

36
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GUieYance 
PUocedXUeV
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InWUodXcWion

ETXiW\

ObjecWiYe eYalXaWion of eYidence

TUaining

PUeVXmpWion of noW UeVponVible

PUompW WimefUameV

Range of VancWionV and UemedieV

SWandaUd of eYidence

Appeal

Range of VXppoUWiYe meaVXUeV

PUiYileged infoUmaWion

37
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GUieYance 
PUocedXUe

� ReTXiUemenWVNoWice

� InWake pUoceVV
� RefeUUalV

DiVmiVVal

� MXlWiple paUWieV, 
complainWV, cUoVV-claimV

ConVolidaWion 
of complainWV

� ReTXiUemenWVInYeVWigaWion

38
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GUieYance 
PUocedXUe

� LiYe heaUing ZiWh cUoVV-e[aminaWion
� HeaUing pUocedXUeV/UXleVHeaUing

� ReTXiUemenWV DeWeUminaWion 
of UeVponVibiliW\

� GUoXndV
� OXWcomeAppealV

� NoWice, YolXnWaU\, Zhen aYailableInfoUmal 
UeVolXWion

� PUohibiWion
� FalVe claimVReWaliaWion

39

37
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D. SWDIIRUG & AVVRFLDWHV

� 2020 D. STAFFORD & ASSOCIATES Image b\ GeUd AlWmann fUom Pi[aba\

DVWaffoUdandaVVociaWeV.com
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PUacWical ImSlicaWiRnV

Agenda

� GURXS DLVFXVVLRQ ² IVVXHV
� RHSRUW OXW
� QXHVWLRQV & AQVZHUV
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GURXS DiVcXVViRn

BUeakoXW gUoXSV

EDFK JURXS ZLOO EH DVVLJQHG D 
EUHDNRXW URRP

IGHQWLI\ D UHSRUWHU ZKR ZLOO 
SUHVHQW EDFN WR WKH ODUJHU 

JURXS

45 minXWeV of gUoXS 
diVcXVVion

ReSoUWing oXW 
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TRSLFV

1.HRVWLOH 
EQYLURQPHQW+

2.IQWHUVHFWLRQ RI TLWOH 
I; SROLF\ ZLWK 
HPSOR\HH/VWXGHQW 
FRGH SURFHVVHV

3.TLWOH I; SHUVRQQHO
4.IQYHVWLJDWRUV
5.LLYH KHDULQJV
6.AGYLVRUV

AVVLJQPHQW

1.IGHQWLI\ WKH LVVXHV, 
FKDOOHQJHV, DQG 
RSSRUWXQLWLHV 
DVVRFLDWHG ZLWK WKH 
QHZ UHJXODWLRQV.

2.:KDW DUH WKH PDMRU 
FKDQJHV WKDW ZLOO 
QHHG WR RFFXU DW 
\RXU LQVWLWXWLRQ?

3.:KDW LV LQ SODFH DW 
\RXU LQVWLWXWLRQ WKDW 
ZLOO DVVLVW LQ 
LPSOHPHQWDWLRQ?

QXHVWLRQV

<RX FDQ VHQG 
TXHVWLRQV WR WKH FKDW 
ZKLOH \RX ZRUN, DQG 
ZH ZLOO GLVFXVV WKHP 
LQ WKH UHSRUWLQJ RXW 

SKDVH.
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ReSRUW RXW

HOSTILE 
EN9IRONMENT+

EMPLO<EE/STUDENT 
PROCESSES

TITLE I; PERSONNEL

IN9ESTIGATORS LI9E HEARINGS AD9ISORS
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QUESTIONS
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